14

an@d® rUEefol WDOSSOOS
@00 08iwo, anDVlot’ asniodal
snfledaufloth, wooam) MG,

@) UmMal)®o.
ag).cw. enfl 1/14397 [08 ag)a].ag)(. £ oo 14/08/2009

AWOOEHSD

EIEM@d HWal))S] WROBSE

@,

aflesi@o : 2009-2060 GREEOBANS; UBHOOD TVOTUOIM @REDSIAIE @rouodul
widepe 208) B cEUREIBUR-TVosIMWla)

(rU)aln : 02/08/2008 B wouemeand S@T Mmoud 48527/W)1/ea0.aflay

@pawidald  EINIalOEMEOMOS @emyeninwls] ap@@  eMUEOMRO] meloyiod
MUOMUNOM  @RADIJANS @RI  ERA.NOW)SE @DRLIOAIBO0 OO NG
muosnimMlay 30d( MBEqUOEBUD 2SS caiBee)m).

2009-20{0 @PSE0REIEG UGS  MoMUOIM @EL)Oale  @RAUBWIMSS
awacmonuex;aua HEMINSI )88 An00@WYad mmﬁ«;glcmmmosrﬁ. ah@d@ erveengol
oeonieal @) casueiGkElcd Mool $0800 GRALIAGED Ofldo  &HEEETI
@pBW) MO HEMORMMSBGNMITE  @YaM) MElen@d  Saaly)gl WLOSHSBRIB0
@aues  Gewleoo arluloied QoM™ agep =Hgadleaiw)o @RCISHRUD
RIEL@OSEIM  (aICD dho oaslcesszmoen’. agg Hglegl@d mlmlo  LIOGIRY
mis)8)egloa)o pasnteany misgegleaiwio @RAY 10alB366 ®ely alBlnemm
made) ©@0enE)o, @RALOAIE:/@RAL IS @M)aloMo MRILA0HET] OB:VEMB0 G
@RCAES rufleaIcaam . @69 AlO@) M QOMABEIWEIBE)OS
@psinunom@v e wieleasmo RIET LN E VD B avadaflesnenea. HLnI0CaorVEnE: (D
24-08-2009 M) 2O WDOLSEGIES g) EOCHOEMB@ .

1 an@@ emeeniol N ardley@d, mINod GeaLioale:d, =)miod @RED O

agmlaudes) S@0Tmo 10 AUBUOTNED @JOWITH BREDJOAIN alGlai@Aio, @R IGd



5 UduEmIEcE &) 0WIem aN@B  eMUenmMOol  @RELIIAIM  aldlaia)o
osmeoaiclesnsmo.

2. @RALJOAIN  &HODEBREI8 HIOJESHMOOW)o @RAUDINS  aeRINdleeows
MO0y 2)BE UySTIwowiclessmo.

3. mis)giméem)e  ajoam@)g8g  (audomm cosuRIAEIod &0 00w
oMU Mmadalwlges uyediwowialeasmo.

4. MUANEWIOD @REOMI0 MIaN)AIMANMBS (UyEGIWIWTe6eMo.

5. allzyodmoleegos  mlduomaow  MieMado  @ROIRYOS WA W@
@Dl 288 UyEOIwowlessmo.

6. ap@ael, 28jaomo, 2 WSNAOYMGUW ol 9WBajesw)8s elnndl
aBodmOERUd MIdEem)o DalcWITIEH0Tm (UyETIWIWIRlS6eMo.

ca@d afludlayjal MU)Esia GlewIwm MSTB  elaloGajorueliad  @oelay
afluossnd aldepacmle WEIWONEMAT 20a)AUR)ETIW cUdaie B ®en ol=lwemad
owaly)gl WLOSHBRE @RCAIeM madqflesdn). elaneaorUens:d ERWeEe)MEIM)
@)Bal MoePalo@)m MIBEqUREBRUE &)S] (Iem o (avlecseszmosn).

1 @RGAIGEHUW)OS 4 CHhlafl ad6 BTG ERWEHETR®IEM.

2. &) OMQ)  80a0TV8  MUOEsOS)TIL 3 BOMVEBIMSEITd  of)S)EW
alMieald@3 ©OMUMJ CaD0ES0 BICMY @RCAISHUEWINSIaj)o DMRIWIGlessMo.
@eolen emuglal (ale@ido &0 ERCAISUCWINSIajo @RWSHEM..
SAUOOMG )OO @BCIBUBHM a)den @RI ~feiolwlelessmo.

3. @Rcaleusd moadalesemiond @emuodal mesumwly mlanfense moasrud
ag)gioo aneflafldiessmo.

4. 8lalcansdawilea: ag)gld  C&HIBE@B8)o allg)ealosoom m;m’l«;_.]lmmmamﬁ
&Sy o8 aluemEsgleaes:sled @@ eealausmed afidled  egoooss
udiessme. elaltcandda 0IRlwemad owaly)sl wwossdard midsnimwarw)e
cReRIq] UWCHONmOE.

5. @eandulnl  arlnelessgs)m  @RALYOAIGE  ageell, 28jamo, af
2WENAVYME U DUBaOSW)SE Lian®] MIWLMEBUWE ®Idem)o DalcwoUlleOoOD
@Rp8oeemM an@d emesmiol ol=lwemed ewal)s] WWOSS0OS (aeOe:
mdglaalenglo BOCRI EREAIGHEWINSIaA)o MABEHENSMOE.

6. a)@laflajwee)ym elalGanoda  &0) SIVEMOUUDIRN 0 @REL}IAIGOD
ag@Bafleayaom  «a0slel agQae  @RAORIWAUOD  SOMROMANEINSS

2



aficuosmswd  (afldmilgjoglemosie SUIMULEYS 2§ QeCleeg80s)o ®anm B0
@oemictlla] ©QOOoSMM @@ BOOED ANS)SS). GVADIAISOS aflafiw
conciagionsg &vlal englulenmaltl (aVadaam) I GO6UBUD
(0Ga00ARCWINSIq]o QU CEOEZMIET.

7. olflwemed eawalys WLoSSdacd AR AIBIEILMEMBEs) GUdato
ERBN20D EREASHUBMD ad@B SMVEOMR01 WOSSBHE ERW.) BSAENEMOEN.
OD @RsaEHGED @padw) MdsRo e:eng] alGlewouslea)ma)o @eaodausial
ERBANCIWAUSD HBOSETHSYOT MBEHEIOM EROIWEe)M@mBIET.

SQles *aIsm

L @etafind  aD@@ emBengol Wwo&sd

2. @ROVEIBUD 1. HAUICHEOUEMED an@AB VOGOl WOoL&S
2. ap@@ 6MVESR01 cROVIF WSS (@Resswdle:)
3. HAVCHOUEMED DB SMVEed0] eRowInf wwossd
4. @RAWlaHeM@D Sat®m) AflB0eoM WWOESHD

ol=lwsmad oWaly)g] nummé‘sémmgas 0} al0BUDEDOS) @S
Slalotaomuendud 24-08-2009 af 5 aemles MWD oW HMSHMRO] WWOLHS0YOS

8oa0Tled emals madaenzmosm.

a3 aMesfol WO&S0es 2EMAAIM (0o

Ger=="3—

a0@B emsendal crowlnf wwossd (aresowas)



Please Note: One Passport Size
Photograph duly attested on

Back side by a Gazetted Officer
Should be attached in separate
Envelope with its negative. The
Photograph should not be defaced
in any way.

PERFORMA FOR RECOMMENDING A TEACHER FOR STATE AWARD
Parts A.and B are to be filled by the Principal / Head of the school from sources such as
Teachers Diary records of inspection, records kept by the Principal / Head of the School,
examination results of the school Confidential reports and Service Books etc. of the
teacher. Part C is to be filled up by the RDD and State Committee constituted for the
selection of teachers.

PARTICULARS OF THE TEACHER

PART -A

1 Name ( in BLOCK letters)

2 Date of Birth

3 Present Age

4 Date of Superannuation

5 If superannuated please state whether
extension is given by the competent
authority with supporting documents

6 Sex

7 Marital status

8 Designation & School address with Pin
Code number

9 District

10 | Residential address with Pin Code number
& Phone number




11 Permanent address with Pin Code number

12 | Whether the school is Primary / Secondary /
Higher Secondary/ Vocational Higher
Secondary

13. Academic Qualification as per Special Rules

Examination University / Board / | Year Percentage of | Subjects
Passed Department Marks obtained
14. Total approved Service: [

Date of joining: Day

15. Total approved service in Higher Secondary Sector: ]

Date of joining: Day [ ] Month [ Year ]
14. Details of in service Training / Workshop attended

[ Month [ Year [

Name of

| Programme

Duration

Venue

Name of Training / Workshop

15. Service Record:

Name of
Institutio

ns Higher

Higher

Level/ Primary /
Secondary/

Secondary/

Vocational

Secondary

Whether
Govt./
Aided

Subjects

Classes
taught

Result in Public
or Annual
Examinations

Any other
responsibility
discharged




16. Total Experience: (Mention teacher experience of Recognised Schools only)

Period
From To
Teaching
Administrative
Other

Total

Teaching experience in recognized schools alone should be given and should be
certified by the Head of the institution where the teacher has served (Please attach
Photocopy of Service Book (s) in support of service record

PART -B
17. What has been the teachers class
result in School Examination Year | Class | Subject | Pass % of Public
Give the percentage of pass and taught | taught | Exam

grade —wise Position in the
Class/Subject of the teacher for the
last five years. Use additional sheet
if required

18 | Has the teacher mobilized any
quantifiable community resources for
the physical development of the
school?

If so, give details

19 | Has the teacher undertaken any
specific activities for promoting
National Integration? Give details

20 | The following information may
specifically be give:
1. does he/she indulge in tuition.
2. is he/she in the habit of
submitting complaints and
indulging in litigation?
3. does he/she indulge in political
activities.
4. is he/she punctual?

21 | Has the teacher given leadership in
school Club activities, meals and other
curriculum activities? (Give details)

3




22

Has the teacher undertaken any
innovative experiments for effective
impact of his/her teaching students?
Give details

Give brief resume of any
experimentation on the following
areas:

a) Class room instructions
b) Laboratory / Library work
c) Assessment & Evaluation
d) School Administration

e) Interaction with parents

23

Which teaching /learning practices are
adopted and what are the type of
teacher aids including interactive
media used by the teacher to make
classroom instruction more

interesting.

24

Does the teacher give any special
attention and assistance to the gifted
students, if so, give details.

25

Has the teacher carried out any
functional research in pedagogy and
obtained visible improvement in
performance of the students? (Attach
abstracts)

26

Does the teacher take active interest in
organizing Co-curriculam activities in
the school? Give details (NCC, Scouts
& Guide etc)

27

Has the teacher written any articles,
text books etc? if so, give details

28

Has the teacher received any
recognition , award or prize from the
school, community or Government
during the last 10 years?

29

Does the teacher take active
interest in organizing &
conducting activities like

1. Career guidance & Counseling
2. NSS

3. Quality Improvement Mission

30

Any other significant achievement not
mentioned above




31 | Self assessment appraisal of the
teacher to be attached

Following additional information to be given in case of Principal / Headmaster
(Points 32to 40)

32| Does the Principal conduct school assembly
and subject staff council meeting regularly.

33 | Has the Principal conducted any innovative
areas for raising the quality of education in
the school? (attach abstracts

34 | Does he/she ensure the Co-operation for
academic development? If yes, the details
thereof

35 | Does the Principal take interest in
maintenance of school building and
beautification of campus? If so, please give
details

36 | Are the activities like Annual Day, Sports
Day, Club (Environment, Science,
Literacy), value based education etc.) being
organized? If so, give details

37 | Is guidance provided to the teachers in
professional development and does she
encourage the teachers as well as students
for experimentation /innovation

38 | What goals/targets are set in academic
sports and games and other activities and
what are the achievements?

39 | Has any project been undertaken during the
last three years at school level? Please give
a brief account in this regard (attach
abstract)

40 | Does the Principal maintained good
Relation with the local self — govt:
institutions and obtain their support for the
improvement of the schools functioning?
Give details of Fund mobilization etc.




PART -C
Remarks about the Teacher / Principal based on the assessment of his/her superiors

41 | Does the teacher command respect among
the students

42 | Is he able to maintain dicipline among the
students?

43 | Is he held in high esteem by the community,
particularly the parents?

44 | What is the extent of participation of the
teacher in activities of Parent Teacher
Association etc. if any?

45 | General assessment by the Head of the
Institution

46 | Remarks & Recommendation

CERTFICATE

Certified that ST/SML. .........ciiiuiimmiinreeniere i eeee e eeeeese oo has an
absolutely clean records of service and faultless antecedents that no enquiries of legal
proceedings of any kind departmental or otherwise are pending against him/her

Place

Date: Regional Deputy Director
Higher Secondary Education




